UCDALI
Executive Committee Meeting
05.01.2026

Location: Learning Commons Rush Conference Room or Zoom (Meeting ID: 985 8487 5650)
Meeting Time: 11:00 AM to 1:00 PM

Agenda
11:00-11:05 Welcome and Acknowledgements
11:05-11:15 School/College/Library Updates (Paula Schmidtlein)
11:15-11:25 UCDALI Executive Committee Elections Results (Beth Pugliano, Jeff
Golub)
11:25-12:05 UCDALI Updates (Beth Pugliano)
e MYC Info Sheet (pre-read)
e Committee on Faculty Compensation
e |RC Representative for Director of Assessment and Institutional
Learning search committee
e Summer Working Groups (see below for additional info)
¢ Finals Week Coffees (see below for additional info)
12:05-12:15 IRC PAC Report
e Review, discussion and prioritization (pre-read)
12:15-1:00 Provost Marrongelle

¢ |RC Progress Assessment Committee (PAC) report
o AY26-27 priorities


https://cu.taleo.net/careersection/2/jobdetail.ftl?job=39727&lang=en
https://cu.taleo.net/careersection/2/jobdetail.ftl?job=39727&lang=en

Reminders and Additional Items of Note:

Finals Week support for IRC faculty:

e Drop-in coffee and snacks, Tuesday (5/12), Wednesday (5/13) and Thursday (5/14)
from 9AM to 1PM, Learning Commons 3" Floor

e Please stop by if you’re available, and bring colleagues / encourage IRC faculty in your
area to take advantage of free snacks and a change of scenery while grading.

Faculty Assembly Summer Work Opportunities (stipends available):

e Professional Rights and Responsibilities (PRR). The PRR Working Group is charged
with drafting principles, values, and expectations that reinforce CU Denver’s commitment
to academic integrity, equity, collegiality, fairness, and respect, while ensuring alignment
with existing university policies. Email wendy.bolyard@ucdenver.edu if you're interested.

e FCQ Working Group. The Equitable (FCQ) Working Group has completed its seven-
year analysis of FCQ bias patterns and is now moving into Phase 1 of reform.

The QUEST (Questions for Sustainable Teaching Evaluation) Working Group will help
redesign FCQ questions to be more equitable and actionable across disciplines and
faculty ranks. Reach out to Dennis DeBay at dennis.debay@ucdenver.edu for more
information.

e Collective Bargaining Task Force. The Faculty Assembly passed a resolution to
establish a Collective Bargaining Task Force to gather and share accurate information,
examine the benefits and limitations of different collective bargaining models, explore
structural options (department, college, campus, or system level), and foster transparent
dialogue across the faculty. Interested? Email: joanne.addison@ucdenver.edu

Al Faculty Fellows (Provost’s Office):

e New Al Faculty Fellows will join the Al Fellows who began their work this semester. All
rostered faculty are eligible. The priority deadline is May 4 (Monday). The position
posting is available on CU Careers. Please disseminate to your faculty networks, as
appropriate.

CU Denver 2026 Faculty Flourishing Survey:

CFDAJACE Faculty Fellows, Dr. Kristin Kilbourn (Psychology) and Dr. Annika Mosier
(Biology) are leading a campus-wide initiative to assess faculty well-being and identify the
supports needed to advance faculty flourishing as an institutional priority. This survey aims
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to understand your current experience of "flourishing," which we define as a combination
of professional growth, personal well-being, a sense of purpose, and belonging. Your
participation is vital as we work toward a more supportive, sustainable environment for all
CU Denver faculty. All responses are anonymous and will directly inform university
services, programs, and support structures.

e Survey Link: https://ucdenver.co1.qualtrics.com/jfe/form/SV_1Rj84CS31mEJsQe

e Responses from Lecturers are especially welcome.

e Please email Dr. Kristin Kilbourn (Kristin.Kilbourn@ucdenver.edu) and Dr. Annika
Mosier (Annika.Mosier@ucdenver.edu) with questions/comments.
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